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Office Manager’s Rules

Goal

Article 1.

According to the provision of Article 12 of guidelines for barrier-free promotion in the
University of Tokyo (March 28, 2013, University of Tokyo Regulation No. 77), Office for
Disability Equity (hereinafter referred to as “Office”), we hereby define the necessary
matters concerning support for students and teaching staff with disabilities enrolled in

our university (hereinafter referred to as “barrier-free support”).

Support system

Article 2.

1. For barrier-free support, the university headquarters will implement fiscal measures,
the Office will provide specialized insights and the faculty will provide support in terms
of staff and materials, with all parties collaborating in mutual cooperation.

2. The Office will provide necessary advice, information and lending of assistive
equipment, etc. to assist the faculty’s support implementation officer in performing

duties.

Object of support

Article 3.

Students and teaching staff who are the targets for barrier-free support via the Office
have long faced substantial constraints on activities required in school and for
employment due to disability etc., and hope to receive assistance, also, the head of the
Office for Disability Equity (hereinafter referred to as “the Office Manager”) shall

acknowledge this need.

Details of support

Article 4.

Support for persons prescribed in the preceding Article shall be activities necessary for
schooling or employment and other related activities and shall be as deemed appropriate

by the Office Manager.



Supplementary rules
Article 5.
In addition to the required points provided, the Office Manager shall separately oversee

other matters required to implement barrier-free support.

Supplementary provision

This requirement will apply from April 1, 2024.



